




Frequency rate

Health and Safety Day, 6th March 2008

2008 projects

Frequency rate in ArcelorMittal Ostrava was reduced to 1.7 (from 
2 in 2007 and 3.7 in 2006 ) injuries per 1 million worked hours.

For the second time ArcelorMittal Ostrava got engaged in a “Health & Safety Day”, a worldwide event organized across the whole ArcelorMittal 
Group. Mr. Josef Buryan, Chief Operating Officer and Vice Chairman of the BOD of ArcelorMittal Ostrava added: “Safety is priority, which 
must hold true at all times. In this process it is useful to devote one day of the year to safety in order to remind ourselves that health and safety is a 
matter for all of us. This second Health and Safety Day is also an excellent opportunity for us to collect new ideas from our whole company and to 
share the best practices with our colleagues from all over the world.”

A number of interesting lectures, trainings, demonstrations and other 
activities were organized on that day, such as:

• Health and Safety Conference with the participation of the represen-
tatives of the local municipal authorities and local government officials  
• Behavioural Audits and Minutes For Safety at workplaces – isolation 
risks, confined spaces, working at heights and railway safety 
• Film showing impact of alcohol on the job – risks and consequences
• Lectures on the alcohol and drug addiction, the ways of their detecti-
on in the human body (for  employees and apprenticeship trainees)
• Launching an on-site transport safety program
• Moderated Risk analysis 
• Spot checks of bikers, drivers and pedestrians (80 guards for 20 
places) 
• Crash simulator 
• Healthy lifestyle (Healthy dishes during the whole week including salad 
or fruits as per own choice provided free of charge)
• Demonstration of rehab exercises with use of physiotherapeutic tools 
• Presentation of new types of Personal Protection Equipment 
• Survey and solution of the employees´ request for hand and respira-
tory system protection

• Fire brigade‘s open day 
• Health and Safety drawing contest for children 
• Evaluation of best Health and Safety improvements 

In 2008 ArcelorMitttal Ostrava launched project „Increasing consciousness about safety 
risks“ in a steel making company which included:
• Every employee – biker received a bike helmet and a reflective safety vest  
• Shooting films about work injuries at ArcelorMittal Ostrava

Severity rate in 2008 was raised to 0.18 (from 0.15 in 2007) lost days 
per 1 thousand worked hours.

ArcelorMittal and Safety in 2009 

Journey to Zero
Our goal is to achieve zero level of serious and fatal accidents and to eliminate other work 
injuries altogether or to minimize them. All employees are involved in this process. We trade 
on experience from previous years as well as our new tools such as:
- Implementation of ArcelorMittal norms
- layered order assessment
- laying down Health & Safety „Golden Rules“ 
- measures preventing repetition of accidents
- defining responsibilities on different levels of management 
- certification according to OHSAS 18001
- work rules for subcontractors etc.
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Enriching our community

1. Education

Our presence plays an important role in all communities where we operate. We would like to contribute to the development of strong and 
sustainable local communities, that is why we are sensitive to local needs and priorities and work in active partnership with local organizations 
and government. 

Development of the educational infrastructure is a targeted support of local community. Financing language or PC classrooms equipment at 
some schools has been a part of a long term project, which is focused on student language and technical skills development.  

The dynamic development of new technologies in the sector 
over the last few years has resulted in a close cooperation 
with Technical University of Ostrava. In 2008 one of the most 
significant investments was a contribution for Technological Pavilion 
construction which serves as a base for entrepreneurial incubator 
with innovative potential and as a base for Regional centre for 

transfer of technologies. Students visit Company premises where 
they can get acquainted with the technology of steel making in 
detail. Upon agreement with the University ArcelorMittal Ostrava 
offers topics for theses as well as assistance in the preparation of 
theses and many other common activities take place. 

In 2008 ArcelorMittal Foundation established cooperation with 
International educational NGO Junior Achievement and together 
prepared a two day educational project for 90 students of several 
secondary schools. Students in teams tried to solve a Health and 
Safety issue - „How to motivate employees to wear personal 
protective equipment“. The students had an opportunity to consult 
this topic with specialists from ArcelorMittal Ostrava and at the 
same time tried teamwork and presentation of their ideas in front 
of an expert committee. The project is intended to support student 
technical and communication skills development.

Especially in the Moravian – Silesian Region the Company supports a wide 
range of activities, such as sports, cultural, educational, or environmental 
projects. The areas of ArcelorMittal Ostrava’s traditional support are as 
follows:

Facilitated areas in 2008 

The Foundation focuses on the communities in the vicinity of the 
Group units, makes efforts to better identify the specific priority ne-
eds at every place where ArcelorMittal operates. Through Education, 
Health, Safety and Social Promotion, the Foundation strives to ensure 
the economic wellbeing of these communities. It favours projects 
that become self-sustainable after initial support, in order to reach  
a maximum number of beneficiaries.
The social strategy of the Foundation aims at developing projects 

that maximise the potential of each community, respect their spe-
cific needs and support local resources. The Foundation promotes 
entrepreneurship in the communities by helping people develop their 
own talents. This is the surest way how to enhance quality of life and 
how to contribute to sustainability.

The ArcelorMittal Foundation was established in May 2007 in 
Luxembourg. It is a non-profit organisation, focused on formalising 
and developing ArcelorMittal’s Social Responsibility towards outside 
communities.

In 2008 ArcelorMittal Ostrava facilitated 56 projects in total value 
of CZK 32.9 mil. 

20 Educational Institutions including Private Schools
38 NGOs or Associations
6 Children and Youth Sports Clubs  
10 Significant Cultural Events and Festivals
6 Health Institutions
8 Significant Environmental projects

Area 2008
Education 8,600    

Environment 6,900    

Social and charitable projects 1,300

Art & Culture 5,100    

Health & Science 1,000    

Sports 4,600

Events for employees 5,500

Cooperation with Technical University of Ostrava

Junior Achievement

On the occasion of Health Days in ArcelorMittal Ostrava we 
presented a financial contribution to the Moravian-Silesian 
Ambulance Service. This contribution will enable to equip an 
ambulance service helicopter as well as ambulance vehicle with a 
fibroscope for artificial lung ventilation and intubation . The lung 
ventilator is a device that will enable the staff to give artificial 
respiration to patients ranging from new-born babies to adults.

Our very first project in 2008 became the financial contribution for the 
Infant Ward in Havířov Municipal Hospital. By means of the Drop of Hope 
Foundation we facilitated a purchase of a new incubator. 

Moravan-Silesian Ambulance 
Service 

Drop of Hope Foundation

2. Health and Science
Promotion of healthy lifestyle, donating medicines or medical 
equipment and apparatuses are the main focus areas.
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ArcelorMittal Ostrava became the main partner of the Festival on 
sustainable development which presents short documentary films 
on life style and health, media and environment, green planet and 
human being and society. Part of the festival was an ArcelorMittal 
Ostrava competition for secondary school students which was 
related to the environmental issues.

ArcelorMittal Ostrava has been actively involved in the campaign 
Every Czech Reads to Kids since 2007. The objective of this 
project is, through the use of educational, organisational, and 
promotional activities, to support the emotional health of children 
and youth. Let us invest at least twenty minutes a day to read 
aloud —for and with our children—and let us raise them to 
become percipient readers. As part of the cooperation on this 
project ArcelorMittal employees visit children in the hospitals, 
schools and kindergartens and read aloud to them. 

In 2008 we facilitated a project with the ZOO of Ostrava. Thanks to 
ArcelorMittal the Red panda, one of the rarest animals kept in the ZOO, 
has got a new home. As part of the opening ceremony  ArcelorMittal 
Ostrava prepared for pupils of several elementary schools in Ostrava 
many attractions and prize competitions in the ZOO.

We support projects the main objective of which is to make sports 
activities available for children from socially underprivileged families 
(assistance in organizing football tournaments or Olympics). On a long 
term basis we have been cooperating with TJ Mittal Ostrava, which 
associates more than 12 sports clubs in Ostrava.

ArcelorMittal supports cultural events, e.g. exhibitions and concerts. 
The Company regularly sponsors e.g. the International Music Festivals 
of Janáček Hukvaldy and Janáček May, or the exhibition Ostrava Art, 
International Music Festivals Colours Of Ostrava and Consonance.

Stanislav Loska is one of the 101 handicapped people working for 
Arcelor Mittal Ostrava. He is a Service Plant technologist in charge of 
furnace lining. Today Stanislav Loska ranks among the best handicapped 
skiers in the world.  In 1992 he won a bronze medal at the Winter Pa-
ralympic Games in Lillehammer in Norway and has participated in many 
European and World Championships and Paralympics in alpine skiing. His 
excellent achievements at the European and World level brought him 
the Best Czech Handicapped Sportsman award in 1994. 

  “I am happy that despite my handicap I have a good job and ma-
ximum support from my employer in my sports activities. Without 
my family, friends and colleagues helping me I would not be able 
to get ahead,” says Stanislav Loska, who has been working for the 
Company for more than 20 years and is one of its best employees. 
ArcelorMittal Ostrava has been supporting him through its spon-
sorship scheme for a long time. 

In 2008 a new project of employee volunteering was launched in 
cooperation with the International humanitarian organization ADRA. The 
company offered its employees a possibility to help at NGO’s of their 
preference within one working day. The expenses of “the volunteering 
day“ were fully covered by the company. More than 400 employees 
of ArcelroMittal and its subsidiaries engaged in the voluntary help at 
as many as 34 non-gain organizations. This activity has been very well 
received and supported within the whole company from the Trade Union 
leaders to Senior Management. ArcelorMittal plans to continue in this 
activity in the years to come as well.

International Festival of Films on 
Sustainable Development – TUR 
Ostrava Red panda 

Even when handicapped, you can 
work and do sports successfully 

Volunteering Day

3. Social and 
Charitable Projects

5. Sports 

6. Art and Culture

We contribute to sports tools for disabled people. (In 2008 we
bought specially adjusted wheel chairs for rugby players of SK 
Ostrava club).

Every Czech Reads to Kids

For more than 5 years ArcelorMittal Ostrava has been an active 
partner of Kiwanis Club. A small rag doll, which is made by prisoners 
of Ostrava Penitentiary, plays an essential part during children’s stay 
in the hospital. Doctors can easily explain to children what treatment 
they will undergo and children, on the other hand, are able to show 
on the doll what ails them. ArcelorMittal Ostrava in cooperation with 
Kiwanis also organizes various activities in Ostrava and surrounding 
hospitals on the occasion of the International Children’s Day or St. 
Nicholas Day. 

Kiwanis

4. Environment

The major community project for environmental impact reduction 
was „You throw away a plastic cup, we will plant a tree”, which is 
related to the International Music Festival - Colours of Ostrava. 
The company made a promise to plant a tree for every one hundred 
plastic cups which will be collected throughout the music event. All 
together 1111 trees will be planted out along the high streets in 
Ostrava and neighbouring towns

We keep our promise

We all want our children to grow
up to become good, wise, and 
happy people.
But how to achieve it?
Read aloud to children!
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Corporate Communication 
The corporate communication is divided into two basic spheres: 
internal communications the objective of which is to provide 
effectively information within the Company, and external 
communications through which we try to communicate with our 
surrounding, notably the public. 
 As for the internal communications, ArcelorMittal Ostrava 
communicates with its employees to the maximum extent possible. 
The Company makes use of every opportunity that is available. 

The employee – employer relationship is not based on directive 
management only, but also on listening to opinions and needs. That 
results in a highly motivating environment that strengthens team 
work, loyalty and satisfaction. 
In external communications the Company seeks to be as open and 
transparent as possible too. ArcelorMittal Ostrava strives to build 
positive image of its brand, the precondition for which is to be 
a transparent and open company. 

-	Corporate e-mail 
-	Regular communication meetings 
-	Notice boards  
-	Intranet  
-	Internet  www.arcelormittal.com/ostrava  
-	TV1 – Newly launched TV channel for employees
-	Press releases 
-	Advertising. The Company uses commercials in electronic and printed media to inform the public 
-	Regular meetings with the representatives of the state and the region. The purpose of the meetings is to keep the officials informed about 

the Company activities. 
-	Support of non-profit organizations and regional projects. Not only does ArcelorMittal Ostrava wish to help people in need, but also to 

raise awareness of the Company and increase interest in its internal events and activities. 
-	ArcelorMittal Ostrava magazine. The Company magazine is one of the traditional information tools. It is issued once a month and has 

12 pages devoted to recent events, news, coverage, interviews, and important announcements. It is destined for all the Company staff 
including the subsidiaries. It is also sent to important trade partners, libraries, public sector bodies, local governments, regional media and 
cooperating companies. 

The most important tools of corporate communications:
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